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Profile

John Damm Scheuer, Master of Science in International Business, PhD, Associate Professor in The Department of Social
Sciences and Business, Roskilde University, Denmark. His main research interests include translation as a perspective on
organizational change. Socio-technical (IT-) system design through effects-driven participatory design and learning. Other
theories and perspectives related to organizational change including: organizational change theories, implementation
science, policy-og strategy-implementation research, the design perspective on change of organizations,innovation
perspectives on public organizations and public-private innovation networks and ventriloquism as a perspective on the
communica-tive constitution of organizations (the CCO perspective). He has conducted empirical studies, edited and
contributed to several books and written research articles in areas such as trans-lation of clinical pathways in health care
organizations, translation in Scandinavian Institu-tionalism, stakeholder management and CSR, design, effects-driven IT-
development, and innovation in public organizations and public-private innovation networks. His latest research project is
focusing on improvement of translation of rules aimed at assuring a secure work environment on building sites (financed
by the Danish Working Environment Research Fund)

Area of expertice

Theories and models that have a translation perspective on change in organizations (include actor-network, Scandinavian
institutionalist and symbolic-interactionist perspectives and more), theories about organizational change, implementation
science (knowledge translation within healthcare), policy-og strategy-implementation research, the design perspective on
change of organizations. Innovation in public-private innovation networks and Public organizations. Stakeholder
management and CSR. Ventriloquism as a perspective on the communicative constitution of organizations (the CCO
perspective)

Education

2008 Institute for Communication, Business and Information Technologies,
Roskilde Universitetscenter, Universitetsvej 1, 4000 Roskilde

Assistant professor

2003 Copenhagen Business School, Solbjerg Plads 3, 2000 Frederiksberg
Ph.d in organizational change (Focus on health care organizations. Related to
Research Center for Organization and Management of the Hospital Sector)
2001 University of Alberta, Edmonton, Canada, Ph.d. course in strategic
management. Research related activities.

1995 Copenhagen Business School, Dalgas Have 15, 2000 Frederiksberg
Master degree in economics and modern languages (Cand.merc.int.)

Work experience

2009 Institute for Communication, Business and Information Technologies, Roskilde
University, Universitetsvej 1, 4000 Roskilde.

Associate professor

1996-2000 Frederiksberg Hospital, Nordre Fasanvej 57, 2000 Frederiksberg

2004 Development consultant in the Quality and Development Department

Publikationer

Overseaettelse fra idé til beeredygtig lesning
Scheuer, J. D., 2024, Beeredygtighed og forandring. Mac, A. & Rendtorff, J. D. (red.). 1 udg. Frederiksberg:
Samfundslitteratur, s. 121-143 23 s.



Translating evidence-based knowledge objects into practice
Scheuer, J. D., 11 sep. 2023, I: Frontiers in Health Services . 3, s. 1-17 17 s., 1107096.

Oversaettelse af sikkerhed - udvikling af meningsfulde, involverende og malbare sikkerhedstiltag i bygge og anleeg
Andersen, L. P. S., Scheuer, J. D., Arler, J. (Bidragsyder) & Grytnes, R., 1 aug. 2023, Gadstrup:
Arbejdsmiljgforskningsfonden. 89 s.

Translation: How is stakeholder management implemented ?
Scheuer, J. D., 2023, Encyclopedia of Stakeholder Management. Rendtorff, J. D. & Bonnafous-Boucher, M. (red.). 1 udg.
Cheltenham: Edward Elgar Publishing, s. 362-367 6 s. (Elgar Encyclopedia in Business and Management).

Ide-praksis-oversasttelsesmodellen: Betydning for ledelse af baeredygtig innovation i offentlig-private innovations-grupper
Scheuer, J. D., 24 nov. 2022, |: Samfundslederskab i Skandinavien. 37, 5, s. 225-253 29 s.

Learning, Co-Construction, and Socio-Technical Systems: Advancing Classic Individual Learning and Contemporary
Ventriloquism

Scheuer, J. D. & Simonsen, J., 1 jan. 2022, Current Practices in Workplace and Organizational Learning: Revisiting the
Classics and Advancing Knowledge. Elkjaer, B., Lotz, M. M. & Nickelsen, N. C. M. (red.). 1 udg. Cham: Springer, s. 83-97
15s.

How Ideas Move: Theories and Models of Translation in Organizations
Scheuer, J. D., 15 jul. 2021, 1 udg. London and New York : Routledge. 244 s. (Routledge Studies in Innovation,
Organizations and Technology, Bind 1).

Change, institutional theory, and business legitimacy
Scheuer, J. D., 1 feb. 2019, Handbook of Business Legitimacy: Responsibility, Ethics and Society . Rendtorff , J. D. (red.).
Cham: Springer, s. 1-17 17 s.

Quality Development in Health Care: Participation vs. Accreditation
Simonsen, J., Hertzum, M. & Scheuer, J. D., 15 apr. 2018, I: Nordic Journal of Working Life Studies. 8, Special Issue No.
S3, s.49-69 21 s.

Forandring gennem oversaettelse

Scheuer, J. D., 15 jul. 2016, Robust organisationsforandring: Design og implementering i orkanens gje . Hagedorn-
Rasmussen , P., Pries-Heje, J., Badker, K., Elsborg , S. & Scheuer, J. D. (red.). Frederiksberg: Samfundslitteratur, s.
169-185 16 s.

Forandringsprocessen

Hagedorn-Rasmussen, P., Pries-Heje, J., Badker, K., Elsborg, S. & Scheuer, J. D., 15 jul. 2016, Robust
organisationsforandring : Design og implementering i orkanens gje . Hagedorn-Rasmussen, P., Pries-Heje, J., Badker ,
K., Elsborg , S. & Scheuer, J. D. (red.). Frederiksberg: Samfundslitteratur, s. 13-31 18 s.

Robust organisationsforandring: Design og implementering i orkanens gje
Hagedorn-Rasmussen, P. (Redakter), Pries-Heje, J. (Redakter), Badker, K. (Redakter), Elsborg, S. (Redakter) &
Scheuer, J. D. (Redaktar), 15 jul. 2016, Frederiksberg: Samfundslitteratur. 250 s.

Translating organizational change: An actor-network-theory inspired theory about organizational change
Scheuer, J. D., 1 jun. 2016, European Academy of Management. Proceedings. EURAM, s. 1-40 40 s.

Accreditation and Participatory Design: An Effects-Driven Road to Quality Development Projects

Simonsen, J. & Scheuer, J. D., 2016, Project Management for Achieving Change. Pries-Heje, J. & Svejvig, P. (red.).
Frederiksberg: Roskilde Universitetsforlag, s. 11-31 20 s. (Danish Project Management Research Conference
(DAPMARC)).



Organizing design work: Implications of design theories for project managers organizing of design projects
Scheuer, J. D., 2016, (Under udarbejdelse) s. 1-25, 25 s.

Accreditation and Participatory Design in the Health-Care Sector
Simonsen, J., Scheuer, J. D & Hertzum, M., aug. 2015, Proceedings of the 38th Information Systems Research Seminar
in Scandinavia (IRIS 38). O6rni, A., Kuutti, K., Oinas-kukkonen, H. & Rajanen, M. (red.). IRIS, 10 s.

From resistance to relational inertia
Scheuer, J. D., 16 sep. 2014. 21 s.

Conclusion: The balanced company: Organizing for the twenty-first century
Scheuer, J. D. & Jensen, I., 1 mar. 2013, The Balanced Company: Organizing for the 21st Century. Jensen, |., Scheuer, J.
D. & Rendtorff, J. D. (red.). 2013 udg. Farnham: Gower Publishing, s. 223-244 26 s. (Corporate social responsibility).

Balancing through episodic learning
Scheuer, J. D., 2013, The Balanced Company: Organizing for the 21st Century. Jensen, |., Damm Scheuer, J. & Dahl
Rendtorff, J. (red.). Farnham: Gower Publishing, s. 175-190 (Corporate social responsibility).

Introduction

Jensen, |., Scheuer, J. D. & Rendtorff, J. D., 2013, The Balanced Company: Organizing for the 21st Century. Jensen, |.,
Damm Scheuer, J. & Dahl Rendorff, J. (red.). 2013 udg. Farnham : Gower Publishing, s. 1-8 (Corporate social
responsibility).

Relationel inerti: treeghed i relationer som skyggefaenomen
Scheuer, J. D., 2013, Arbejdslivets skyggesider . Nickelsen, N. C. M. (red.). Klim, s. 152-174 (Moderne arbejdsliv, Bind 2).

The Balanced Company: Organizing for the 21st Century
Jensen, |. (Redakter), Scheuer, J. D. (Redaktgr) & Rendtorff, J. D. (Redakter), 2013, Farnham: Gower Publishing. 266 s.
(Corporate social responsibility).

Public-Private Innovation Networks: The Importance of Boundary Objects, Brokers and Platforms to Service Innovation
Fuglsang, L. & Scheuer, J. D., 2012, Case Studies in Service Innovation. Macaulay, L. A., Miles, |., Wilby, J., Tan, Y. L.,
Theoudoulidis, B. & Zhao, L. (red.). Springer Science+Business Media, s. 209-229 (Service Science: Research and
Innovations in the Service Economy).

The Role of Boundary Objects in Public-Private Innovation Networks: The Story of Naestved Health School

Scheuer, J. D., 2012, Case Studies in Service Innovation. Macaulay, L. A., Miles, 1., Wilby, J., Tan, Y. L., Theoudoulidis, B.
& Zhao, L. (red.). Springer Science+Business Media, s. 53-56 (Service Science: Research and Innovations in the Service
Economy).

Towards a Deeper Understanding of Public Sector Service Innovation

Langergaard, L. L. & Scheuer, J. D., 2012, Case Studies in Service Innovation. Macaulay, L. A., Miles, ., Wilby, J., Tan, Y.
L., Theoudoulidis, B. & Zhao, L. (red.). Springer Science+Business Media, s. 167-194 (Service Science: Research and
Innovations in the Service Economy).

Design Research: Synergies from Interdisciplinary Perspectives
Simonsen, J. (Redakter), Beerenholdt, J. O. (Redakter), Buscher, M. (Redakter) & Scheuer, J. D. (Redaktar), aug. 2010,
London: Routledge. 218 s.

Synergies

Simonsen, J., Baerenholdt, J. O., Scheuer, J. D. & Buscher, M., aug. 2010, Design Research: Synergies from
Interdisciplinary Perspectives. Simonsen, J., Baerenholdt, J. O., Biischer, M. & Scheuer, J. D. (red.). 1 udg. London:
Routledge, s. 201-212 12 s.



The Role of Boundary Objects in Public-Private Innovation Networks: The Story about Neestved Health School
Scheuer, J. D., 7 jun. 2010, Case Studies in Service Innovation . Manchester, s. 34-37 3 s.

Actors’balancing of criteria when translating an idea
Scheuer, J. D., 2010, I: Society and Business Review. 5, 3, s. 281-292 11 s.

Designing pathways
Scheuer, J. D., 2010, Design Research : Synergies from interdisciplinary perspectives. Jesper , S., Baerenholdt, J. O.,
Blscher, M. & Scheuer, J. D. (red.). 1 udg. London: Routledge, Bind 1. s. 49-62 14 s.

Perspectives on design research
Baerenholdt, J. O., Buscher, M., Scheuer, J. D. & Simonsen, J., 2010, Design Research: Synergies from interdisciplinary
perspectives. Simonsen, J., Baerenholdt, J. O., Buscher, M. & Scheuer, J. D. (red.). London: Routledge, s. 1-15

Naestved Health School, Denmark: A report of European case studies in health
Fuglsang, L. & Scheuer, J. D., 2009, Roskilde: Roskilde Universitet. 24 s.

Specificities of public sector service innovation
Scheuer, J. D. & Langergaard, L. L., 2009, Roskilde and Alcala: Roskilde Universitet.

The Private Hospital Valdemar: A report of European case studies in health
Scheuer, J. D., 2009, Roskilde and Alcala: Roskilde Universitet.

Tilblivelsen af det ny nordiske kekken: Claus Meyer som institutionel entreprener
Scheuer, J. D. & Nickelsen, N. C., 2009, I: Psyke & Logos. 2, s. 695-713 18 s.

A Practice Perspective On Ethics: Ethical and other criteria for translating ideas in healthcare
Scheuer, J. D., 2008, Roskilde: Roskilde Universitet, 20 s.

Conference Proceedings: Perspectives on Practice-oriented Design Science
Baerenholdt, J. O. (Redakter), Simonsen, J. (Redakter) & Scheuer, J. D. (Redaktegr), 2008, Roskilde: Roskilde Universitet.
129 s.

Convergent and Divergent Processes of Change in Organizations: Exploring Change as Translation in the Encounter of
Idea and Practice

Scheuer, J. D., 2008, The Anatomy of Change: A Neo-Institutionalist Perspective. Scheuer, S. & Scheuer, J. D. (red.).
Denmark: Copenhagen Business School Press, s. 107-137 30 s.

Design Science from an Organizational Studies Point of View Assumptions, Approaches and Methods
Scheuer, J. D., 2008, Conference: Perspectives on practice-oriented design science 15th of maj 2008 : proceedings.
Roskilde Universitet, s. 4-18

Innovation with care in health care: franslation as an alternative metaphor of innovation and change
Scheuer, J. D., 2008, Innovation and The Creative Process: Towards Innovation with Care. Fuglsang, L. (red.).
Cheltenham, UK ; Northampton, MA: Edward Elgar Publishing, s. 57-83 26 s.

Intervention, Implementation and Translation as Metaphors of Change in Healthcare and Public Sector Organizations
Scheuer, J. D., 2008, The Anatomy of Change: A Neo-Institutionalist Perspective. Scheuer, S. & Scheuer, J. D. (red.).
Denmark: Copenhagen Business School Press, s. 139-180 41 s.

Introduction: Change Anatomies and Processes
Scheuer, J. D., 2008, The Anatomy of Change: A Neo-Institutionalist Perspective. Scheuer, S. & Scheuer, J. D. (red.).
Denmark: Copenhagen Business School Press, s. 11-30 19 s.



The Anatomy of Change: A Neo-Institutionalist Perspective
Scheuer, S. (Redakter) & Scheuer, J. D. (Redakter), 2008, Copenhagen: Copenhagen Business School Press. 320 s.

The Inconclusiveness of Scientific Knowledge about change: and some ideas about what practitioners may do about it
Scheuer, J. D., 2007. 27 s.

Grounding new institutional theory on a micro-sociological and practice-based foundation - exploring models of translation
Scheuer, J. D., 2006. 33 s.

Implementing and translating change in health care and public organizations - what researchers know and what to do
about it
Scheuer, J. D., 2006, Roskilde: Roskilde Universitet, s. 1-44, 44 s.

Om overseettelse af oversaettelsesbegrebet - en analyse af de skandinaviske ny-institutionalisters oversaettelse af
oversaettelsesbegrebet
Scheuer, J. D., 2006, I: Nordiske Organisasjonsstudier (NOS). 4, s. 3-40 37 s.

Oversaettelsesperspektiver pa idéers mgde med praksis
Scheuer, J. D., 2005, Institut for Samfundsvidenskab og Erhvervsgkonomi: Roskilde Universitet, 34 s.

Patientforlgb i praksis: en analyse af en idés overseettelse i mgdet med praksis
Scheuer, J. D., 2004, Kgbenhavn: Handelshgjskolen i Kgbenhavn, 41 s.

Patientforlgb i praksis - en analyse af en idés oversaettelse i mgdet med praksis
Scheuer, J. D., 2003, Kgbenhavn: Copenhagen Business School. 259 s.

Aktiviteter

MANAGING Al IN ORGANIZATIONS
Scupola, A. (Opleegsholder), Kirchner, K. (Opleegsholder), Edwards, K. (Oplaegsholder) & Scheuer, J. D. (Oplaegsholder)
31 okt. 2024

Danish Implementation Network (Ekstern organisation)
Scheuer, J. D. (Medlem)
25 maj 2023 —» 25 maj 2025

Oversaettelse af meningsfulde, involverende og malbare sikkerhedstiltag i bygge-og anleeg, slutrapport til
Arbejdsmiljgforskningsfonden

Scheuer, J. D. (Konsulent)

1 aug. 2023

Hvor kommer den forandringsrelevante viden fra ?
Scheuer, J. D. (Oplaegsholder)
20 sep. 2023

Open Research Europe (The European Commission) (Forlag)
Scheuer, J. D. (Redaktar)
25 jan. 2022

Final seminarinterreg project RUC / CAU

Kristensen, M. L. (Arranger), Neisig, M. (Arranggr), Kristensen, M. L. (Deltager), Schultz, C. (Arranggr), Heckemeyer, J. H.
(Deltager), Meisel, F. (Deltager), Hoffmann, S. (Deltager), Buengeler, C. (Deltager), Kriger, T. (Arranger), Ackerhans, S.
(Arranggar), Streck, K. (Deltager), Wichtmann, K. (Deltager), Ratje, V. (Deltager), Scheuer, J. D. (Deltager), Fuglsang, L.



(Deltager), Rasmussen, M. A. (Deltager), Hdkansson, T. (Arranger), Pollak, S. (Deltager) & Christensen, D. S. (Deltager)
29 nov. 2021

Interreg Joint or double degree: Kick-off seminar

Kristensen, M. L. (Arranger), Neisig, M. (Arranggr), Hakansson, T. (Arranggr), Krlger, T. (Arranger), Ackerhans, S.
(Arranger), Schultz, C. (Arranger), Christensen, D. S. (Deltager), Andersen, L. (Deltager), Bak, L. G. (Deltager), Ratje, V.
(Deltager), Scheuer, J. D. (Deltager), Dreyer, J. K. (Deltager), Pollak, S. (Deltager), Heckemeyer, J. H. (Deltager),
Fuglsang, L. (Deltager), Sgrensen, J. H. (Deltager), Hoffmann, S. (Deltager), Rendtorff, J. D. (Deltager), Danborg, F.
(Deltager) & Meisel, F. (Deltager)

3 dec. 2020

Interreg project on double or joint degree: Mid-term seminar

Kristensen, M. L. (Arranger), Neisig, M. (Arranger), Hakansson, T. (Arranger), Kriger, T. (Arranger), Ackerhans, S.
(Arranger), Schultz, C. (Arrangar), Heckemeyer, J. H. (Deltager), Meisel, F. (Deltager), Hoffmann, S. (Deltager), Reinert,
C. (Deltager), Ratje, V. (Deltager), Scupola, A. (Deltager), Sgrensen, F. (Deltager), Rendtorff, J. D. (Deltager), Dreyer, J.
K. (Deltager), Scheuer, J. D. (Deltager), Sund, K. J. (Deltager), Fuglsang, L. (Deltager), Ernst, J. (Deltager), Rasmussen,
M. A. (Deltager), Azizi, S. A. (Deltager), Jergensen, M. T. (Deltager), Pollak, S. (Deltager), Christensen, D. S. (Deltager),
Andersen, L. (Deltager), Bak, L. G. (Deltager) & Edswald, B. (Deltager)

15 jun. 2021

Morten Thomsen Hgjsgaard
Scheuer, J. D. (Veert)
17 feb. 2020

Deltagelse i advisory board
Scheuer, J. D. (Konsulent)
1jan. 2019 - 1 jan. 2020

Foredrag: Fra implementation science til oversaettelse ?
Scheuer, J. D. (Oplaegsholder)
4 dec. 2019

Deltagelse i Ph.d bedemmelsesudvalg (Begivenhed)
Scheuer, J. D. (Medlem)
26 jun. 2019 —» 12 dec. 2019

Sorg Kommunes Digitale Teenketank
Scheuer, J. D. (Konsulent)
1 jan. 2020 - 31 dec. 2020

Referencegruppe for projekt om uddannelse i balanceret ledelse
Scheuer, J. D. (Radgiver)
22 nov. 2018 —» 1 dec. 2019

Opponent ved work-in-progres seminar for phd-studerende Signe Piil, Aarhus Universitet
Scheuer, J. D. (Deltager)
25 okt. 2017

Institut for Samfundsvidenskab og Erhverv (Organisation)
Scheuer, J. D. (Medlem)
10 jul. 2017 —» 22 nov. 2017

Development of book proposal
Scheuer, J. D. (Deltager)
5 maj 2017 —» 14 dec. 2017



Ansagning til Arbejdsmiljgforskningsfonden
Scheuer, J. D. (Deltager)
4 sep. 2017

Journal of Accounting & Organizational Change (Tidsskrift)
Scheuer, J. D. (Redakter)
9 aug. 2017

European Management Review (Tidsskrift)
Scheuer, J. D. (Redaktgr)
29 aug. 2017

Opleeg i Dansk Implementeringsnetvaerk for Forskere (DIN-F): Effektdrevet participatory design og oversaettelse af
akkrediterings-standarder - et alternativ til "Den Danske Model” ?

Scheuer, J. D. (Oplaegsholder)

20 nov. 2017

Routledge (Forlag)
Scheuer, J. D. (Redaktar), Spyrodinidis, D. (Redaktar) & Rgvik , K. A. (Redaktgr)
12 mar. 2018 - 1 feb. 2019

Nordisk Implementeringskonference 2018 (Begivenhed)
Scheuer, J. D. (Medlem)
1 nov. 2016 — 1 dec. 2018

Danish Implementation Network (Ekstern organisation)
Scheuer, J. D. (Medlem)
1 jan. 2016 - 1 jan. 2021

Kompleksitetshandtering i organisations-forandrings-projekter
Scheuer, J. D. (Oplaegsholder)
7 mar. 2016

European Management Review (Tidsskrift)
Scheuer, J. D. (Redaktgr)
22 nov. 2016 - 20 dec. 2016

Journal of Accounting & Organizational Change (Tidsskrift)
Scheuer, J. D. (Redaktar)
2 dec. 2016 — 4 jan. 2017

NEON konferencen 2016 (ledelse af "translation studies” track)
Scheuer, J. D. (Deltager)
22 nov. 2016 - 24 nov. 2016

Roskilde Universitet (Organisation)
Scheuer, J. D. (Medlem)
1 apr. 2015 - 1 jan. 2018

European Academy of Management EURAM
Scheuer, J. D. (Arranger)
1 jun. 2016 - 4 jun. 2016



Danish Implementation Network (Ekstern organisation)
Scheuer, J. D. (Medlem)
2015 - 2017

Netvaerkssamarbejde (Ekstern organisation)
Scheuer, J. D. (Medlem)
1 sep. 2013 - 1 jan. 2017

Ansggning til Region Sjeellands og Roskilde Universitets forskningspulje til statte af feelles tvaergdende
forskningsprojekter: Projekt: Flaskehals- og belastningsbarometer

Scheuer, J. D. (Deltager)

27 feb. 2014

Mgade i Netvaerk for Design af Robust Organisationsforandring
Scheuer, J. D. (Arrangar)
21 aug. 2014

Mindfulness og modstand imod forandring
Scheuer, J. D. (Foredragsholder)
7 nov. 2014

Implementering af strategier og koncepter i organisationer
Scheuer, J. D. (Foredragsholder)
21 aug. 2014

Dansk Ledelsesakademis arskonference 2014
Scheuer, J. D. (Taler)
1 dec. 2014 - 2 dec. 2014

Balanceret ledelse af forandring: fra implementering til oversaettelse
Scheuer, J. D. (Foredragsholder)
29 okt. 2014

9th Organization Studies Workshop
Scheuer, J. D. (Deltager)
22 maj 2014 - 24 maj 2014

Roskilde Universitet (Organisation)
Scheuer, J. D. (Medlem)
2013 - 2014

Roskilde Universitet (Organisation)
Scheuer, J. D. (Medlem)
2013 » 2017

Bedgmmelsesudvalg: Stilling i organisation og/eller HRM
Scheuer, J. D. (Deltager)
2013

Bedemmelsesudvalg: Stilling i organisationssociologi ved Aalborg Universitet
Scheuer, J. D. (Deltager)
2013



Teenketank for balance imellem arbejde og familieliv (Ekstern organisation)
Scheuer, J. D. (Medlem)
2013 - 2014

Roskilde Universitet (Organisation)
Scheuer, J. D. (Medlem)
2012 - 2015

Innovation Journalism (Tidsskrift)
Scheuer, J. D. (Fagfeellebedgmmer)
1jun. 2013 - 30 jun. 2013

The Balanced Company - organizing for the 21th century (Tidsskrift)
Scheuer, J. D. (Redaktar)
1jan. 2012 > 1 mar. 2013

Norges Forskningsrad (Ekstern organisation)
Scheuer, J. D. (Medlem)
12 okt. 2012

Norges Forskningsrad (Ekstern organisation)
Scheuer, J. D. (Medlem)
1 okt. 2012 - 2 okt. 2012

Norges Forskningsrad (Ekstern organisation)
Scheuer, J. D. (Medlem)
2011

Center for Balance mellem Arbejdsliv og Familieliv (Ekstern organisation)
Scheuer, J. D. (Medlem)
2012

Censor ved eksamen i Introduktion til Folkesundhedsvidenskabelig Organisationsanalyse: Kursus for kandidatstuderende
ved kandidatuddannelsen i Folkesundhedsvidenskab ved Kebenhavns Universitet

Scheuer, J. D. (Eksaminator)

1jan. 2011 - 9 mar. 2011

Innovation as co-construction in networks: Exploring KIBS consultants work in network based product and service
innovation

Scheuer, J. D. (Deltager)

1 mar. 2011

Peer-review af kapitel til antologien Organisering og Skygge (Tidsskrift)
Scheuer, J. D. (Fagfaellebedgmmer)
21 mar. 2011

Kompleks hensyntagen i praksis: Organisation og ledelse som balancering
Scheuer, J. D. (Foredragsholder)
14 apr. 2011

Review af artikel International Innovation Journalism konference ved Stanford University (Tidsskrift)
Scheuer, J. D. (Fagfeellebedgmmer)
30 mar. 2011



Review af forskningsartikel til Innovation-Journalism konference (Tidsskrift)
Scheuer, J. D. (Fagfeellebedgmmer)
30 mar. 2011

Udvikling og Implementering af Innovative Ideer og Viden i Praksis
Scheuer, J. D. (Deltager)
28 jun. 2010

Socio-technical entrepreneurship: how great visions are realized
Scheuer, J. D. (Deltager)
25 feb. 2010

Reviewer for Nordiske Organisationsstudier (Tidsskrift)
Scheuer, J. D. (Fagfaellebedgmmer)
15 nov. 2010

Review af Innovation Journalism paper (Tidsskrift)
Scheuer, J. D. (Fagfaellebedgmmer)
20 okt. 2010 - ...

Routledge (Forlag)
Scheuer, J. D. (Redaktgr)
1 jan. 2009 - 15 dec. 2009

Psyke & Logos, temanummer om "Arbejde under Forandring" (Tidsskrift)
Scheuer, J. D. (Redakter)
1 jan. 2009

De Skandinaviske Nyinstitutionalisters Oversaettelse af Oversaettelsesbegrebet
Scheuer, J. D. (Foredragsholder)
19 nov. 2009

University of Alcala (Ekstern organisation)
Scheuer, J. D. (Medlem)
1 aug. 2008 -~ 31 dec. 2010

Norges forskningsrad (Forlag)
Scheuer, J. D. (Medlem af redaktionsudvalg)
14 aug. 2008 - 31 dec. 2008

The Third Organization Studies Summer Workshop: Organization Studies as Applied Science: The Generation and Use of
Academic Knowledge about Organizations

Scheuer, J. D. (Deltager)

7 jun. 2007 - 9 jun. 2007

Praksisorienteret designvidenskab
Scheuer, J. D. (Arranger)
15 nov. 2007

Institutionalization, Institutional Change and Institutional Theory
Scheuer, J. D. (Deltager)
26 nov. 2007 - 27 nov. 2007



Fagligt kursus for ledende psykologer: Implementering af policy-idéer i praksis: Hvad ved forskerne og hvad betyder det
for praksis ?

Scheuer, J. D. (Deltager)

12 mar. 2008

Overlaegernes ledelses og administrationsuddannelse (OLAU) Kursus i implementering og overseettelse af innovative
ideer i klinisk praksis

Scheuer, J. D. (Oplaegsholder)

4 apr. 2006 - 5 apr. 2006

Nordiske Organisationsstudier (Tidsskrift)
Scheuer, J. D. (Fagfeellebedgmmer)
31 jan. 2005 -~ 26 maj 2005

The Anatomy of Change (Tidsskrift)
Scheuer, J. D. (Redaktar)
14 sep. 2005 - 30 jun. 2006

Implementerings- og andre perspektiver pa introduktion af standarder i lokal klinisk praksis: - Hvordan sikres handtering af
bern af psykisk syge ?

Scheuer, J. D. (Foredragsholder)

19 jan. 2005

Overlaegernes ledelses- og administrationsuddannelse: Om implementering og overseettelse af innovative idéer: Modul 2
om forandringsledelse

Scheuer, J. D. (Oplaegsholder)

4 apr. 2005 - 5 apr. 2005

Maijor research projects

The Seventh Framework EU research project ServPPIN investigated how service innovation and public-private innovation
networks contribute to economic growth and welfare. It focused on how public-private innovation is produced in public-
private networks and upon how such networks might be managed better in order to improve their performance. Case
studies in 11 EU countries were made, analysed and compared in the areas of healthcare, transport and knowledge
service.

Designing Human Technologies is a new design-oriented research area at Roskilde University. It has as its aim to be
constructive (to design) and to search for solutions in close collaboration with citizens and users having a need or a
problem. The research project obtain this aim by analysing how designs are used and take part in human life and through
designing solutions to selected problems through action research. The project builds on a human principle where the
users, and central stakeholders are involved in ethical and societal related reflections, the design process itself as well as
in verifying that the designed and constructed solutions contributes to fulfilling a need or solving a problem.

Other research projects and activities

Research project: Effect-driven participatory design of patient-flow monitor for emergency departments. The aim of the
research project is to develop a monitor that may make it possible to foresee and intervene in patients flow through
emergency departments so that crowding and thus “piling up” of patients in the emergency and other hospital departments
may be avoided.

Research project: Clinical Communication. The above mentioned project is one of 4 projects belonging to the Clinical
Communication project.The Clinical Communication project focuses upon user and effect driven design of software
solutions used in electronic whiteboards and mobile equipment connected to these whiteboards in hospitals.

The Robust Organizational Translation project (ROT): This research project focuses upon the encounter between
innovative ideas and practice in organizations. It studies such encounters and change processes as translation processes.
The aim of the project is to further develop the translation perspective as an approach to analyse and intervene in
organizational change processes so that more robust socio-technical systems and organizations may be designed and
constructed. The project has resulted in the formation of an international network of researchers interested in
organizational “translation studies” and a track proposal that has been accepted by The European Academy of
Management (EURAM) conference to be held in Paris in June 2016.

Network for Design of Robust Organisational Change: The network is a meeting place for researchers and practitioners
interested in what may contribute to more robust organizational change processes in practice in organizations.



Researchers and practitioners in the network explore different types of knowledge produced by different communities of
researchers which may contribute to more robust organizational change processes in practice. Types of research and
knowledge that have been discussed by the network include: Implementation science, the translation perspective on
change, relational coordination and social capital, resistance to change and nudging.

Teaching

Has developed, planned and teached the following courses:

Phd-course in “New Organizational Forms” (lecture on actor-network-theory)
Master course in “Analysis and change of Health Care Organizations”

Master course in “Implementation of strategies and ideas in organizations”
Bachelor course in “Organization and management of design projects”

Bachelor course in Public organization and management

Bachelor course in Organization Theory for Business Students

Course in “implementing policy ideas in practice” for leading Psychologists.
Course in “implementation and translation of innovative ideas for leading doctors”



